TORRANCE UNIFIED SCHOOL DISTRICT EFFECTIVE DATE: JULY 1, 2007
SALARY SCHEDULE -B

PROGRAM SPECIALISTS

2007 - 2008
212 DAYS
MA MA + 20 MA + 40
STEP COL.1 COL. 2 COL. 3
1 66,249 69,279 71,702
2 70,315 73,216 75,401
3 74,223 78,512 82,077
4 77,800 83,055 85,600
5 81,012 86,973 90,513
10 82,632 88,712 92,323
15 86,144 92,482 96,248
20 91,527 98,262 102,262
1. All qualifications and regulations of the certificated salary schedule shall be considered a part of this
schedule where applicable.
2. At the beginning of the 10th year, employees on this salary schedule will be placed on Step 10 of

the appropriate column. The salary indicated presents a 2% increase over the previous step.

3. At the beginning of the 15th year, employees on this salary schedule will be placed on Step 15 of
the appropriate column. The salary indicated presents a 4.25% increase over the previous step.

4. At the beginning of the 20th year, employees on this salary schedule will be placed on Step 20 of
the appropriate column. The salary indicated presents a 6.25% increase over the previous step.

5. Vertical progression on this schedule shall take place only at the beginning of the 1st or 2nd
semesters.

6. $1,102.28 per year will be paid for an Ed.D. or Ph.D. earned from an accredited institution.

$1,102.28 per year will be paid and placement will be made on the last column for a J.D. or
D.D.S. from an accredited institution, dependent upon relevance to the current assignment.

7. $453.04 per year will be paid for LDS/CLAD.
$3,054.41 per year will be paid for BCC/BCLAD.

8. Mileage reimbursement for approved use of personal automobile will be the rate approved by the
Board of Education.
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